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Lycopodium Limited Annual Financial Report 2014



Your Directors present their report on the group consisting of Lycopodium Limited and the entities it controlled at
the end of, or during, the year ended 30 June 2014.

Directors
The following persons were Directors of Lycopodium Limited during the whole of the financial year and up to the
date of this report:

Michael John Caratti
Lawrence William Marshall
Rodney Lloyd Leonard
Robert Joseph Osmetti
Bruno Ruggiero

Peter De Leo

Principal activities

The principal activities of the group during the financial year consisted of engineering consulting in the mining,
metallurgical, rail and manufacturing industries. There were no significant changes in the nature of the group's
principal activities during the financial year.

Dividends
Dividends paid to members during the financial year were as follows:

2014 2013

$ $

Final fully franked dividend for the year ended 30 June 2013 of 21.0 cents (2012:
21.0 cents) per fully paid share paid on 15 October 2013 8,180,572 8,138,572
Interim fully franked dividend for the year ended 30 June 2014 of 5.0 cents
(2013: 15.0 cents) per fully paid share paid on 15 April 2014 1,947,755 5,843,265

10,128,327 13,981,837

In addition to the above dividends, since the end of the financial year the Directors have recommended the
payment of a final fully franked dividend of $586,232 (1.5 cents per fully paid share) to be paid on 15 October
2014 out of retained earnings at 30 June 2014 (2013: $8,180,572 being 21.0 cents per fully paid share). This
brings the total dividend declared for the year ended 30 June 2014 to 6.5 cents (2013: 36.0 cents).

Review of operations

The 2013/14 financial year was one of two distinct halves. In the first half Lycopodium successfully
commissioned, ramped up to commercial production and handed a number of major projects to our clients. In the
second half however, Lycopodium became subject to the downturn in the mining cycle and the resultant need to
respond to deteriorating market conditions. The net result over the two halves saw our revenue and profit figures
for the year down on the preceding financial year. Specifically the lower profit reflects the reduction in workload
across the group, the continued tightening of market conditions including competition for new work and the
impacts of redundancies from staff reductions. The second half in fact contributed negatively upon the full year
result.

In response to the prevailing conditions there is a heightened level of marketing to identify and secure new
opportunities within the group. Once a study or project is awarded, there remains a strong focus on innovative
technical and project delivery solutions to strengthen the financial robustness of our client’s projects and thereby
enhance the likelihood of these projects progressing rapidly into implementation.



Review of operations (continued)

Our core strategy continues to concentrate on the delivery of process, engineering and project management
services, predominantly through EPCM but also using other delivery models. Our strategy and collaborative
approach has enabled the company to develop and maintain a world class capability in delivering large projects
for leading multi-national companies through to enabling emerging and junior companies achieve first production.
Our aim is to consistently deliver quality and value through all phases and aspects of our clients’ projects.
Lycopodium enjoys a strong repeat client base as a result of this singular focus on project excellence.

Full year results

For the financial year ended 30 June 2014, Lycopodium achieved revenues of $154.8 million and a net profit after
tax of $3.7 million.

Basic earnings per share were 10 cents. The Directors have resolved to pay a final dividend of 1.5 cents fully
franked which aligns with our dividend policy. The total dividend for the year is 6.5 cents fully franked.

Outlook
As previously advised, a number of factors have contributed to the reduction in demand for our services:
* Lower commodity prices across a wide range of commodities.

* Major mining companies belt tightening across their operations, optimising existing assets and limiting
capital expenditure to minor brownfield optimisations rather than major greenfield project developments.

» Junior mining companies finding it difficult to raise capital for studies and projects.
* The manufacturing sector continuing its decline within Australia.

* Increasing competition between service providers, increasing appetite for risk, as well as lowering
margin expectations.

Lycopodium is of the view that the sector is not yet at the bottom, but close. There continues to be belt tightening
and austerity measures within large and small companies across a range of commaodities within the mining
sector, a direct indication that the bottom has not yet been reached.

Lycopodium considers the prevailing conditions will remain for another 12-24 months. In the first instance there
will need to be a pick up in exploration drilling and laboratory testing. These are the lead indicators of work which
will eventually pass through to the mining services sector. At present the drilling companies and laboratories
remain under utilised. Secondly, there are a limited, but slowly growing number of studies in the market, an early
sign of improving confidence and the gradual rebuilding of the pipeline of projects. As the study numbers build
there will be an increasing number of prospects which progress into implementation as projects. There will need
to be an increasing commitment to new studies by the major mining houses through a combination of brownfield
upgrades and major expansions plus new greenfield projects. These studies take 12-24 months typically to
complete before presentation to their Boards for approval to implement. Thirdly, junior miners will need to
delineate robust projects which can readily progress through exploration, feasibility studies, permitting and
execution. Typically these are smaller projects and can advance at a quicker pace. The number of robust projects
is currently limited by an inability for many juniors to raise funding for each phase of development. Funding
successes appear to be emerging but confidence will take some time to fully return across the junior sector of the
mining sector.

Lycopodium continues to work with our clients through these leaner times. Through innovation and collaboration
we are confident many of our clients will start to pick up again, hopefully leading the curve in terms of project
development.

As a result of ongoing efforts we are of the view that the group is well positioned to turn around the poor result in
the second half of the last financial year and return to profitability. Our balance sheet also remains in a strong
position based on our cash reserves. While visibility into the future remains limited our view is that the net profit
after tax for the group in 2014/15 will be comparable to the final results for 2013/14 of $4M. Our forecast also
reflects the completion of the acquisition of ADP Holdings during the course of the financial year and a
contribution to the overall result.



Review of operations (continued)
We will continue to actively monitor our forecasts, particularly given the uncertainty which remains in the market
at this time.

Corporate overview

During the year Lycopodium announced the completion of due diligence and signing of a binding agreement to
acquire a majority interest (74%) in ADP Holdings (Pty) Limited, a South African based engineering company
established in 1997. ADP has a strong track record in the African market and its expertise across a range of
mineral commodities including diamonds, coupled with its regional skills base, will be complimentary to
Lycopodium. The synergies between the two companies will allow entry into markets that neither firm has
meaningfully operated in before. New target markets include larger scale EPCM projects within ADP’s traditional
diamond and marine client base, smaller scale modular plants and EPC projects within Lycopodium’s traditional
market sector. Government approvals have been obtained and the transaction is expected to be concluded on
30 September 2014.

In the second half there was a contraction in personnel numbers across the group in response to the reduction in
workload. A strong core within each subsidiary ensures continued high quality services are provided to our clients
and enables us to readily respond as the workload picks up again.

During the past year there was a low level of capital investment in core infrastructure.
Operational highlights

Lycopodium successfully delivered a number of major and complex projects to our clients during the year. Each
of these projects were well managed through the peak of the resources boom in terms of costs and schedule,
leading into a streamlined commissioning phase and rapid ramp up to commercial production. Favourable public
comments and feedback were received from our clients in relation to our performance on these projects.

Provided below are brief summaries of the major activities undertaken by Lycopodium Minerals during the
financial year.

»  Construction and commissioning of the Akyem Project in Ghana West Africa was completed and handed
over to Newmont. The Akyem Project is a greenfield 8.5 Mtpa gold treatment plant. Lycopodium was
responsible for the gold processing facilities and infrastructure which included the mine services, a 43 km
overhead power line connected to the national grid, water extraction and 8 km transmission pipeline,
accommodation village, plant administration buildings, fuel supply, haul and access roads. The project
achieved forecast for gold production for the year and is currently operating above nameplate capacity.

+ Construction and commissioning of the Marandoo Project in Western Australia was completed and
handed over to Rio Tinto. The Marandoo Project is a brownfield 15 Mtpa iron ore processing facility
treating wet ores from below the water table. Lycopodium was responsible for the delivery of the
treatment plant upgrade to process wet ores and all project related infrastructure. Infrastructure
associated with the project included an approximately 850 ha agricultural facility, pit dewatering borefield
comprising 27 bores, central services as part of a 1,150 man camp, 220 kV substation, mine operations
centre, explosives storage facility and mine services buildings. The project achieved commercial
production during the year.

* The Tropicana Project in Western Australia for the Tropicana Joint Venture (AngloGold Ashanti, 70%,
Independence Group, 30%) was fully commissioned and handed over. Lycopodium was responsible for
the delivery of the greenfield 5.5 Mtpa gold processing plant and infrastructure located 330 km
east-northeast of Kalgoorlie. Project infrastructure included the access road, airstrip, construction and
permanent accommodation villages, remote borefield and transmission pipeline, power reticulation from
an onsite generation facility, asset protection systems, operations and maintenance buildings. The
project also achieved commercial production during the year and is operating above nameplate design.
Through Orway Minerals Consultants, we continue to provide services at the operations to optimise plant
performance.

»  Construction and commissioning of the Agbaou Project in Cote d’ Ivoire for Endeavour Mining
Corporation was completed ahead of schedule and under budget. The greenfield 2.1 Mtpa treatment
plant was completed within 14 months from award. The project quickly achieved nameplate capacity and
outperformed all key metrics.



Review of operations (continued)

» Detailed design of the copper concentrator facilities for First Quantum Minerals’ large Kansanshi Copper
Concentrator Expansion in Zambia and the Guelb Moghrein Upgrade Project in Mauritania were
completed during the year. Detailed design of the 70 Mtpa Mina De Cobré Panama Project in Panama is
in progress, extending our association with First Quantum Minerals.

»  Construction of the Nammuldi Project in Western Australia for Rio Tinto is well advanced with the
progressive handover of the project infrastructure. Pilbara EPCM, a 50:50 JV between Lycopodium and
URS, is responsible for the delivery of the permanent infrastructure associated with the Nammuldi
Project.

» Detailed design of the Otjikoto Project in Namibia on behalf of B2 Gold was completed. The greenfield
2.4 Mtpa processing plant includes provision for major expansion. Lycopodium will commence
commissioning services in 4Q2014.

Lycopodium Process Industries provided services predominantly to the chemicals, renewable and
pharmaceutical sectors with the following highlights:

* The Taganito Hydrogen Sulphide Project for Sumitomo Metals was commissioned and handed over to
operations.

« Following completion of a feasibility study, Lycopodium was engaged to provide design services, field
engineering and commissioning services associated with the Integrated Waste Treatment and Resource
Recovery Facility in Victoria on behalf of Renex Group. The facility will accept and treat contaminated
soils and other prescribed industrial wastes using a pyrolysis rotary kiln technology from Germany.

« Design services were provided to two major pharmaceutical facilities during the year, as part of long
standing associations.

Lycopodium Asset Management continued to provide services to long term clients during the year, based on
major reliability and maintenance engineering briefs with Woodside in the oil and gas sector, BHP Billiton,
Northern Star Resources and Citic Pacific in the minerals sector and Mackay Sugar and Pfizer in the
manufacturing sector.

Orway Mineral Consultants provided comminution circuit design and optimisation services across a wide range of
commodities, with the copper, gold and iron ore sectors being the main areas for services. Hydrometallurgical
services were provided in uranium and copper.

Lycopodium Infrastructure was awarded several detailed design briefs through local councils within Western
Australia relating to roads and commercial buildings. The group also continued to provide design services to the
major greenfield projects being undertaken in the minerals sector, both directly to clients and as part of major
projects being undertaken by Lycopodium Minerals.

Lycopodium Rail provided ongoing services relating to rail infrastructure management (RIM) to major coal
producers within the Hunter Valley and port facilities in New South Wales. RIM services were expanded to
include private rail sidings in Western Australia. Detailed design services were awarded in relation to private
sidings for a number of operating companies.

HSE and Community

There has been a continued focus on health, safety and the environment as a number of major and complex
projects entered the commissioning phase.

In 2013/14 there were 6.4 million manhours worked across the Lycopodium managed projects with a LTIFR of
0.16 against a 8.5 construction industry average. There was a focus during the year on management of high risk
activities associated with construction completion, commissioning and the transition over to operations.



Review of operations (continued)

On the community side, Lycopodium continued as an active sponsor and supporter of The Clontarf Foundation, a
charitable not-for-profit organisation improving the education, discipline, self-esteem, life skills and employment
prospects of young Aboriginal men. Lycopodium again held the annual Jeans for Genes fund raising event for a
15th year. Lycopodium continued to provide support to a number of universities and charitable initiatives
championed by staff.

Acknowledgement

Lycopodium is extremely proud of the achievements of our personnel over the last year, particularly given the
high demands across our project sites. The Board of Directors acknowledges that the company’s ability to
continue to deliver world class services to our clients and to maintain and enhance the company’s performance
and capability is dependent on the continued commitment and support of our personnel.

We would also like to thank our clients for their continued trust in Lycopodium to deliver services to their projects
and studies. We will as always work hard to maintain these valued relationships.

On behalf of my fellow Directors | take this opportunity to sincerely thank all personnel for their highly valued
contribution over the last year.



Review of operations (continued)

A summary of consolidated revenues and results for the year by significant reporting segments is set out below:

Segment revenues Segment results
2014 2013 2014 2013
$ $ $ $
Corporate services 17,746,116 21,148,404 (1,970,332) (1,264,278)
Minerals 150,153,633 192,882,374 9,864,978 17,966,938
Project services - Africa - 28,987,639 - 4,086,969
Other 46,005,783 52,243,557 (167,054) 7,789,560
Intersegment eliminations (59,139,547) (49,321,882) - -
Unallocated revenue less unallocated expenses - - (45,000) (45,000)

Total revenue / profit before income tax expense 154,765,985 245,940,092 7,682,592 28,534,189

Income tax expense (3,973,206) (5,993,750)
Profit for the year 3,709,386 22,540,439
Loss/(profit) attributable to non-controlling interest 169,583 (608,493)
Profit attributable to owners of Lycopodium Ltd 3,878,969 21,931,946

Matters subsequent to the end of the financial year

Since year end the directors have recommended the payment of a final dividend on ordinary shares in respect of
the 2014 financial year. The total amount of dividend is $586,232 which represents a fully franked dividend of
1.5 cents per fully paid ordinary share.

On 14 April 2014, Lycopodium Limited announced that it had agreed to acquire a 74% shareholding in ADP
Holdings (Pty) Ltd, a South African based engineering business established in 1997 subject to satisfying certain
conditions including obtaining the necessary governmental approvals. The acquisition will be completed on

30 September 2014.

This acquisition will be recorded in accordance with the accounting policy on business combinations (note 1(h)).
It is expected that goodwill will arise as a result of this and recorded on the balance sheet of Lycopodium Limited.

With the exception of the above, no other matter or circumstance has arisen since 30 June 2014 that has
significantly affected, or may significantly affect:

(a) the group's operations in future financial years, or
(b) the results of those operations in future financial years, or
(c) the group's state of affairs in future financial years.

Likely developments and expected results of operations
The group will continue to provide engineering consultancy services as detailed above.

Refer to the Review of Operations section within the Directors' Report for information regarding the likely
developments and expected results.

Environmental regulation
The group's operations are not subject to significant environmental regulation under a law of the Commonwealth
or of a State or Territory in respect of its consulting activities.



Information on directors
None of the directors have held directorships in other listed companies in the last three years.

Michael John Caratti BE (Elec) (Hons). Non-executive Chairman. Age 64.

Experience and expertise

Former Managing Director of Lycopodium Minerals Pty Ltd, Mr Caratti has over 30 years experience in the
mineral processing industry and has had a major role in the development of the group's risk management and
quality control programmes.

Special responsibilities
Chairman of the Board.
Chairman of the Corporate Governance Committee.

Interests in shares and options
9,104,637 ordinary shares of Lycopodium Limited.

Former directorships in the last 3 years
None.

Lawrence William Marshall B.Bus (Acc) CPA. Non-executive Director. Age 61.

Experience and expertise

Mr Marshall in his role as the former Chief Executive Officer of Lycopodium Limited and with over 30 years
experience has played a major role in the development of the group's information, accounting and management
and risk management systems. Mr Marshall is a non-executive director of Lycopodium Minerals Qld Pty Ltd,
Lycopodium Process Industries Pty Ltd and Lycopodium Rail Pty Ltd.

Special responsibilities
Chairman of the Audit Committee.
Member of the Corporate Governance Committee.

Interests in shares and options
1,942,332 ordinary shares of Lycopodium Limited.

Former directorships in the last 3 years
None.

Rodney Lloyd Leonard BE (Hons), MSc, MAusIMM. Managing Director. Age 53.

Experience and expertise
Mr Leonard has in excess of 20 years experience in the mineral processing industry and is the Managing
Director of Lycopodium Limited.

Special responsibilities
Member of the Corporate Governance Committee.
Member of the Audit Committee.

Interests in shares and options
2,612,332 ordinary shares of Lycopodium Limited.
167,000 performance rights over ordinary shares of Lycopodium Limited.

Former directorships in the last 3 years
None.



Information on directors (continued)

Robert Osmetti BE (Civ), MIEAust, CPEng. Executive Director. Age 58.

Experience and expertise
Mr Osmetti has over 30 years experience in the project management and construction of minerals, oil refining
and manufacturing projects. Mr Osmetti is a non-executive director of Lycopodium Minerals QLD Pty Ltd.

Special responsibilities
Member of the Corporate Governance Committee.

Interests in shares and options
2,058,148 ordinary shares of Lycopodium Limited.
67,000 performance rights over ordinary shares of Lycopodium Limited.

Former directorships in the last 3 years
None.

Bruno Ruggiero BE (Mech), Grad Dip Min Sc, Grad Cert Eng Tech, MIEAust, MAusIMM. Executive
Director. Age 50.

Experience and expertise

Mr Ruggiero has over 20 years experience in the minerals industry. His role is varied in that he fills senior
positions in the areas of Study, Project and Design Management on a project by project basis. He is an
executive director of Lycopodium Minerals Pty Ltd and a non-executive director of Lycopodium Asset
Management Pty Ltd.

Special responsibilities
Member of the Corporate Governance Committee.

Interests in shares and options
3,167,332 ordinary shares in Lycopodium Limited.
67,000 performance rights over ordinary shares of Lycopodium Limited.

Former directorships in the last 3 years
None.

Peter De Leo BE (Civ) CPEng FIEAust. Executive Director. Age 48.

Experience and expertise
Mr De Leo has over 20 years experience in the construction and engineering fields and is the Managing
Director of Lycopodium Minerals Pty Ltd.

Special responsibilities
Member of the Corporate Governance Committee.
Member of the Audit Committee.

Interests in shares and options
1,054,771 ordinary shares of Lycopodium Limited.
167,000 performance rights over ordinary shares of Lycopodium Limited.

Former directorships in the last 3 years
None.

Company secretary
The company secretary is Keith John Bakker B.Bus (Acc), FCPA. Age 61.

Keith has in excess of 30 years experience in senior finance and company secretarial roles within the airline,
human resource consulting and mining services sectors. He is the Chief Financial Officer of Lycopodium Limited.



Meetings of directors

The numbers of meetings of the company's board of Directors and of each board committee held during the year
ended 30 June 2014, and the numbers of meetings attended by each Director were:

Full meetings | Meetings of Meetings of committees
of directors |non-executive
directors Audit Nomination |Remuneration
A B A B A B A B A B
Michael Caratti 11 12 - - xx - 3 3 1 ko
Lawrence Marshall 11 12 - - 2 2 3 3 - ko
Rodney Leonard 12 12 * - 2 2 3 3 1 rkk
Robert Osmetti 8 12 * - xx - 2 3 1 ko
Bruno Ruggiero 9 12 * - o - 2 3 1 Fxk
Peter De Leo 12 12 * - 1 3 3 1 ok

A = Number of meetings attended

B = Number of meetings held during the time the Director held office or was a member of the committee during

the year

* = Not a non-executive Director

** = Not a member of the relevant committee
*** = Remuneration reviewed during a normal monthly meeting of the full board rather than as a separate

committee meeting.

The following directors missed full meetings of the Board because of absence on company business.

Name Number of meetings |
Robert Osmetti 3
Bruno Ruggiero 1




Remuneration report - audited

The Directors are pleased to present your company's 2014 remuneration report which sets out remuneration
information for Lycopodium Limited's non-executive Directors, executive Directors and other key management
personnel.

Directors and key management personnel disclosed in this report

Name Position

Michael Caratti Chairman, Non-executive Director
Lawrence Marshall Non-executive Director

Rodney Leonard Managing Director

Robert Osmetti Executive Director

Bruno Ruggiero Executive Director

Peter De Leo Executive Director

Keith Bakker Company Secretary, Chief Financial Officer

Role of the remuneration committee

The remuneration committee comprises all members of the Board. It is primarily responsible for making
recommendations on:

* Remuneration levels of executive directors and other key management personnel

* The over-arching executive remuneration framework and operation of the incentive plan, and

» Key performance indicators and performance hurdles for the executive team.

The objective is to ensure that remuneration policies and structures are fair and competitive and aligned with the
long-term interests of the company.

Non-executive director remuneration policy

Fees and payments to non-executive directors reflect the demands which are made on, and the responsibilities
of, the directors. Non-executive directors’ fees and payments are reviewed annually by the Board to ensure that
they are appropriate and in-line with the market.

Non-executive directors are also paid an hourly rate for ad hoc services, as required.
Non-executive directors do not receive performance-based pay.
Directors' fees

The current base fees were last reviewed with effect from 1 May 2014. The fees are inclusive of committee fees.
Details on Directors fees are disclosed under service agreements on page 12.

Executive remuneration policy and framework
In determining executive remuneration, the Board aims to ensure that remuneration practices are:

»  Competitive and reasonable, enabling the company to attract and retain key talent

» Aligned to the company’s strategic and business objectives and the creation of shareholder value
* Transparent, and

* Acceptable to shareholders.

The executive remuneration framework has three components:

» Fixed annual remuneration, including superannuation, and
¢ Service bonus, and
*  Equity.

Fixed annual remuneration is structured as a total employment cost package which is delivered as a combination
of salary and prescribed non financial benefits partly at the executive’s discretion. Fixed annual remuneration is
reviewed at a minimum annually to ensure the executive’s pay is competitive with the market. An executive’s pay
is also reviewed on promotion.



Remuneration report - audited (continued)

Executive remuneration policy and framework (continued)

1,450,000 rights were granted to certain executive directors under the Executive Director Performance Rights
Plan in the financial year ended 30 June 2009. These rights were granted for nil consideration and are
exercisable upon certain performance hurdles and vesting conditions being achieved. This is the only element of
remuneration that is linked to company performance. Refer to page 14 for details.

A service or senior management bonus may be provided to certain senior salaried employees payable annually,
at the discretion of the company.

Voting and comments made at the company's 2013 Annual General Meeting

The remuneration report for the 2013 financial year was unanimously approved by shareholders during the AGM.
The company did not receive any specific feedback at the AGM or throughout the year on its remuneration
practices.

Company performance
The profit after income tax expense and basic earnings per share for the group for the last five years is as
follows:

2014 2013 2012 2011 2010
Revenue ($) 154,765,985|245,940,092|232,286,982|169,842,916(120,334,515
Profit before income tax ($) 7,682,592 | 28,534,189 | 31,771,777 | 24,907,889 | 18,711,780
Income tax expense ($) 3,973,206 | 5,993,750 | 9,416,678 | 7,795,136 | 2,653,312
Profit after income tax ($) 3,709,386 | 22,540,439 | 22,355,099 | 17,112,753 | 16,058,468
Basic EPS (cents) 10.0 56.5 57.3 44.4 41.6
Basic EPS growth, year on year (%) (82.3%) (1.4%) 29.1% 6.7% 11.2%
Fully franked dividends per share (cents) 6.5 36.0 33.0 30.0 27.0
Change in share price * ($) (2.17) (2.40) 0.92 2.61 1.77
Return on equity (%) 5.61% 34.86% 40.81% 36.25% 38.03%

*calculated as the difference between the closing share price at the start and end of the respective financial years.



Remuneration report - audited (continued)

Details of remuneration

The following tables show details of the remuneration received by the Directors and the key management
personnel of the group for the current and previous financial year.

2014 Short-term employee benefits Post-em Share-
ployment based
benefits payments
Cash Non- Perfor-
salary and Cash monetary Super- mance
Name fees bonus* benefits Other annuation  Rights Total related
$ $ $ $ $ $ $ %

Non-executive Directors

Michael Caratti 125,295 - 10,250 - 11,590 - 147,135 -

Lawrence Marshall 212,520 - 10,250 - 35,000 - 257,770 -
Sub-total non-executive 337,815 - 20,500 - 46,590 - 404,905 -
directors
Executive Directors

Rodney Leonard 633,272 - 10,250 - 25,000 6,150 674,672 0.9

Robert Osmetti 530,423 - 6,826 10,026 25,000 6,150 578,425 11

Bruno Ruggiero 360,100 - 10,250 - 25,000 6,150 401,500 15

Peter De Leo 611,216 - 10,250 - 25,000 6,150 652,616 0.9
Other key management
personnel

Keith Bakker 374,755 28,163 14,348 - 34,997 - 452,263 -
Total key management
personnel compensation
(group) 2,847,581 28,163 72,424 10,026 181,587 24,600 3,164,381 0.8

Other than the bonus and performance rights, no element of the above remuneration is conditional upon meeting key

performance indicators.

* Relates to discretionary bonus approved by the Board based on performance measured against a pre-agreed KPI. The bonus
was granted on 15 October 2013 which 72.2% vested during the year. No part of the bonus is payable in future years.

2013

Name

Non-executive Directors

Michael Caratti

Lawrence Marshall
Sub-total non-executive directors
Executive Directors

Rodney Leonard

Robert Osmetti

Bruno Ruggiero

Peter De Leo

Other key management personnel
Keith Bakker

Total key management personnel

compensation (group)

Short-term employee benefits Post-em Share-
ployment based
benefits  payments
Cash Non- Perfor-
salaryand Cash monetary Super- mance
fees bonus*  benefits  annuation Rights” Total related
$ $ $ $ $ $ %

142,384 - 9,414 25,000 - 176,798 -
243,646 - 9,414 25,000 - 278,060 -
386,030 - 18,828 50,000 - 454,858 -
731,687 - 9,414 25,000 (12,426) 753,675 (1.6)
579,110 - 9,414 25,000 (12,426) 601,098 (2.1)
577,738 - 9,414 25,000 (12,426) 599,726 (2.1)
677,738 - 9,414 25,000 (12,426) 699,726 (1.8)
394,653 34,906 14,667 25,000 - 469,226 -
3,346,956 34,906 71,151 175,000 (49,704) 3,578,309 (1.4)

Other than the bonus and performance rights, no element of the above remuneration is conditional upon meeting key

performance indicators.



Remuneration report - audited (continued)

Details of remuneration (continued)

~ Amount in credit due to rights forfeited as a result of actual performance hurdle levels not met.

* Relates to discretionary bonus approved by the Board based on performance measured against a pre-agreed KPI. The bonus
was granted on 22 October 2012 which 89.5% vested during the year. No part of the bonus is payable in future years.

Service agreements

Remuneration and other terms of employment for the directors and key management personnel are formalised in
employment contracts. Each contract deals with fixed annual remuneration. Other major provisions of the
agreements relating to remuneration are set out below.

All employment contracts with Directors and executives may be terminated by either party with one month’s
notice. None of the directors or executives are provided with termination benefits.

Name

Term of agreement

Fixed Remuneration including
superannuation*

Michael Caratti,
Chairman and Non-executive Director

No fixed term

Directors fee of $60,000 p.a.

Lawrence Marshall,
Non-executive Director

No fixed term

Fixed hourly rate of $266.17
Directors fee of $60,000 p.a.

Rodney Leonard,

Managing Director No fixed term $492,520 p.a.
Robert Osmetti,
Executive Director No fixed term $531,840 p.a.

Bruno Ruggiero,
Executive Director

No fixed term

Fixed hourly rate of $266.17
Directors fee of $60,000 p.a.

Peter De Leo,

Executive Director No fixed term $575,853 p.a.
Keith Bakker,

Company Secretary and Chief

Financial Officer No fixed term $352,175 p.a.

* Fixed remuneration payable as at 1 July 2014 and reviewed annually by the Remuneration Committee.




Remuneration report - audited (continued)

Service agreements (continued)

Share-based compensation

Executive Director Performance Rights

Performance rights were granted to certain executive directors as disclosed in the Notice of Annual General
Meeting dated 16 October 2008. The rights were designed to give incentive to the executive directors to provide
dedicated and ongoing commitment and effort to the company and aligning the interest of both employees and

shareholders.

Vesting of the above rights are subject to the following performance hurdles:

Performance Rights Plan

Grant date

Tranche

Vesting date and Performance
hurdles

Executive Director

24 December 2008

Tranche 1

1 July 2011 if EPS for 30 June
2009 exceeds EPS for 30 June
2008 by 10%

Executive Director

24 December 2008

Tranche 2

1 July 2012 if EPS for 30 June
2010 exceeds EPS for 30 June
2009 by 10%

Executive Director

24 December 2008

Tranche 3

1 July 2013 if EPS for 30 June
2011 exceeds EPS for 30 June
2010 by 10%

Executive Director

24 December 2008

Tranche 4

1 July 2014 if EPS for 30 June
2012 exceeds EPS for 30 June
2011 by 10%

Executive Director

24 December 2008

Tranche 5

1 July 2015 if EPS for 30 June
2013 exceeds EPS for 30 June
2012 by 10%

The above rights were granted for no consideration.

The terms and conditions of each grant of options affecting remuneration in the current or a future reporting

period are as follows:

Grant date e\)/(eefgi';ge 32‘?9 Expiry date Experﬁg‘je Opxglgua:tigi;m Pe;;é?llir:envaeréce VeZ:ed
24 December] 1 July 2011 30 June 2016 $- $0.74 Achieved | 100%
24 December! 1 July 2012 30 June 2016 $- $0.74 Achieved | 100%
24 December! 1 July 2013 30 June 2016 $- $0.74 34% 100%
24 Decemberl 1 July 2014 30 June 2016 $- $0.74 Achieved | 0%
24 December! 1 July 2015 30 June 2016 $- $0.74 0% 0%

The rights granted carry no dividend or voting rights.

Further information on rights over ordinary shares on issue is set out in note 36 to the financial statements.




Remuneration report - audited (continued)
Share-based compensation (continued)

Details of remuneration: Executive Directors Performance Rights

All of the above rights vest after three years, provided the vesting conditions are met. No rights will vest if the
conditions are not satisfied, hence the minimum value of the right yet to vest is nil. The maximum value of the
rights yet to vest has been determined as the amount of the grant date fair value of the rights and is yet to be
expensed.

Shared-based compensation benefits (Options)

Year Vested | Forfeited | Financial years | Maximum total

Name granted % % in which options| value of grant
may vest yet to vest $

Peter De Leo 2009 100 - 30 June 2011 -

2009 100 - 30 June 2012 -

2009 100 66 30 June 2013 -

2009 - - 30 June 2014 $36,900

2009 - 100 30 June 2015 -
Robert Osmetti 2009 100 - 30 June 2011 -

2009 100 - 30 June 2012 -

2009 100 66 30 June 2013 -

2009 - - 30 June 2014 $36,900

2009 - 100 30 June 2015 -
Bruno Ruggiero 2009 100 - 30 June 2011 -

2009 100 - 30 June 2012 -

2009 100 66 30 June 2013 -

2009 - - 30 June 2014 $36,900

2009 - 100 30 June 2015 -
Rodney Leonard 2009 100 - 30 June 2011 -

2009 100 - 30 June 2012 -

2009 100 66 30 June 2013 -

2009 - - 30 June 2014 $36,900

2009 - 100 30 June 2015 -

Senior manager share acquisition plan

Interest free loans were provided to eligible senior managers to acquire shares in Lycopodium Limited under the
Senior Manager Share Acquisition Plan. The plan was designed to provide alignment of the senior managers with
the shareholders of the company by assisting the senior managers to acquire shares in Lycopodium Limited
under the plan. None of the directors of Lycopodium Limited are eligible to participate in this plan. Further
information on the plan is set out in note 36 to the financial statements.

Equity instrument disclosures relating to key management personnel
The table below shows the number of:

() Rights over ordinary share in the company

(ii) Shares in the company

that were held during the financial year by key management personnel of the group, including their close family
members and entities related to them.

There were no shares granted during the reporting period as compensation.



Remuneration report - audited (continued)
Equity instrument disclosures relating to key management personnel (continued)

(i) Rights holdings

The numbers of rights over ordinary shares in the company held during the financial year by each Director of
Lycopodium Limited are set out below.

Balance Granted

at start as Balance
2014 of the compen- Other at end of Vested and
Name year sation Exercised changes theyear exercisable Unvested
Directors of Lycopodium
Limited
Rodney Leonard 167,000 - - - 167,000 117,000 50,000
Robert Osmetti 67,000 - - - 67,000 17,000 50,000
Bruno Ruggiero 67,000 - - - 67,000 17,000 50,000
Peter De Leo 167,000 - - - 167,000 117,000 50,000

All vested rights are exercisable at the end of the year.

The number of rights over ordinary shares in the company held during the financial year by each Director of
Lycopodium Limited are set out below:

(ii) Share holdings

The numbers of shares in the company held during the financial year by each Director of Lycopodium Limited
and other key management personnel of the group, including their personally related parties, are set out below.
There were no shares granted during the reporting period as compensation.

Other

2014 Balance at Received during changes Balance at

the start of  the year on the during the end of the
Name the year exercise of options year year
Directors of Lycopodium Limited
Ordinary shares
Michael Caratti 9,104,637 - - 9,104,637
Lawrence Marshall 1,942,332 - - 1,942,332
Rodney Leonard 2,612,332 - - 2,612,332
Robert Osmetti 2,058,148 - - 2,058,148
Bruno Ruggiero 3,167,332 - - 3,167,332
Peter De Leo 1,054,771 - - 1,054,771

Other key management personnel of the group
Ordinary shares
Keith Bakker 101,036

(20,000) 81,036




Remuneration report - audited (continued)

Loans to key management personnel

Details of loans made to Directors of Lycopodium Limited and other key management personnel of the group,
including their personally related parties, are set out below.

(i) Aggregates for key management personnel

Balance at Interest paid Balance at Number in
the start of and payable Interestnot end of the group atthe
the year for the year charged year end of the
$ $ $ $ year
2014 52,213 - - 46,434 2
2013 61,057 - - 52,213 2

Loans outstanding at the end of the current and prior year include a loan to a key management personnel under
the senior manager share acquisition plan.

All other loans to key management personnel are short-term advances in nature and are insignificant.

No write-downs or allowances for doubtful receivables have been recognised in relation to any loans made to key
management personnel.

End of remuneration report - audited.
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Shares under option
Unissued ordinary shares of Lycopodium Limited under option at the date of this report are as follows:

Issue price of Number under

Date options granted Expiry date shares option
24 December 2008* 30 June 2016 $- 234,000
1 October 2011 30 September 2014 $- 155,000

* Details of options granted to key management personnel are disclosed on pages 14 to 15.

Insurance of officers

During the financial year, Lycopodium Limited took out insurance cover for the Directors, secretaries and senior
officers of the company and its controlled entities.

The liabilities insured are costs and expenses that may be incurred in defending civil or criminal proceedings that
may be brought against the officers in their capacity as officers of entities in the group, and any other payments
arising from liabilities incurred by the officers in connection with such proceedings, other than where such
liabilities arise out of conduct involving a wilful breach of duty by the officers or the improper use by the officers of
their position or of information to gain advantage for themselves or someone else or to cause detriment to the
company.

The directors have not included specific details of the premium paid as such disclosure is prohibited under the
terms of the contract.

Indemnity of auditors

Lycopodium Limited has agreed to indemnify their auditors, Grant Thornton Audit Pty Ltd, to the extent permitted
by law, against any claim by a third party arising from Lycopodium Limited's breach of their agreement. The
indemnity stipulates that Lycopodium Limited will meet the full amount of any such liabilities including a
reasonable amount of legal costs.

Proceedings on behalf of the company

No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring
proceedings on behalf of the company, or to intervene in any proceedings to which the company is a party, for
the purpose of taking responsibility on behalf of the company for all or part of those proceedings.

No proceedings have been brought or intervened in on behalf of the company with leave of the Court under
section 237 of the Corporations Act 2001.



Non-audit services

The company may decide to employ the auditor on assignments additional to their statutory audit duties where
the auditor's expertise and experience with the company and/or the group are important.

Details of the amounts paid or payable to the auditor (Grant Thornton Audit Pty Ltd) for audit and non-audit
services provided during the year are set out below.

The board of Directors has considered the position and, in accordance with advice received from the Audit
Committee, is satisfied that the provision of the non-audit services is compatible with the general standard of
independence for auditors imposed by the Corporations Act 2001. The Directors are satisfied that the provision of
non-audit services by the auditor, as set out below, did not compromise the auditor independence requirements
of the Corporations Act 2001 for the following reasons:
« all non-audit services have been reviewed by the Audit Committee to ensure they do not impact the
impartiality and objectivity of the auditor
* none of the services undermine the general principles relating to auditor independence as set out in
APES 110 Code of Ethics for Professional Accountants.

During the year the following fees were paid or payable for non-audit services provided by the auditor of the
parent entity, its related practices and non-related audit firms:

Consolidated

2014 2013
$ $

Taxation services
Grant Thornton Audit Pty Ltd firm (2013: PwC Australia):

Tax compliance services (including income tax returns) 17,100 46,185

International tax advice - 8,145
Network firm of Grant Thornton Audit Pty Ltd (2013: PwC Australia):

Tax compliance services (including income tax returns) - 42,241
Non-Grant Thornton Audit Pty Ltd audit firms (2013: PwC Australia):

Tax compliance services (including income tax returns) 51,684 26,750

International tax advice 57,934 91,450
Total remuneration for taxation services 126,718 214,771
Other services
Non-Grant Thornton Audit Pty Ltd audit firms (2013: PwC Australia):

Due diligence services 93,621 -

Other services 56,115 9,889
Total remuneration for other services 149,736 9,889
Total remuneration for non-audit services 276,454 224,660




Director’s Report conines)

Auditor's independence declaration
A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 is
set out on page 21,

This reportis made in accordance with a resolution of Directors,

Rodney Ligy

Managing Director

Perth
26 September 2014
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o Grant Thornton

Level 1
10 Kings Park Road
West Perth WA 6005

Correspondence to:
PO Box 570
West Perth WA 6872

T +61 8 9480 2000
F +6189322 7787

Auditor’s Independence Declaration svi"f°-wa@azf‘-°?m
Www._grantthornton.com.au
To the Directors of Lycopodium Limited ‘

In accordance with the requirements of section 307C of the Corporations Act 2001, as lead
auditor for the audit of Lycopodium Limited for the year ended 30 June 2014, I declare that,
to the best of my knowledge and belief, there have been:

a no contraventions of the auditor independence requirements of the Corporations Act
2001 in relation to the audit; and

b no contraventions of any applicable code of professional conduct in relation to the
audit.

/7 _
o~ T

GRANT THORNTON AUDIT PTY LTD
Chartered Accountants

Tl

M | Hillgrove
Partner - Audit & Assurance

Perth, 26 September 2014

Grant Thornton Audit Pty Ltd ACN 130 913 594
a subsidiary or related entity of Grant Thornton Australia Ltd ABN 41 127 556 389

‘Grant Thornton' refers to the brand under which the Grant Thornton member firms provide assurance, tax and advisory services to their clients and/or refers to one or more member firms, as the
context requires. Grant Thornton Australia Ltd is a member firm of Grant Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide partnership. GTIL and each member firm
is a separate legal entity. Services are delivered by the member firms. GTIL does not provide services to clients. GTIL and its member firms are not agents of, and do not obligate one another and
are not liable for one another’s acts or omissions. In the Australian context only, the use of the term ‘Grant Thornton” may refer to Grant Thornton Australia Limited ABN 41 127 556 389 and its
Australian subsidiaries and related entities. GTIL is not an Australian related entity to Grant Thornton Australia Limited.

Liability limited by a scheme approved under Professional Standards Legislation. Liability is limited in those States where a current
scheme applies.
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The Board of Directors of Lycopodium Limited is responsible for the overall corporate governance of the
company. The Board has implemented the Recommendations of the ASX Corporate Governance Council to the
extent considered appropriate for the size and nature of the Company’s current operations.

Lycopodium Limited’s practices are consistent with the Second Edition of the ASX Corporate Governance
Council’s Principles and Recommendations (‘Principles’) as amended in June 2010 with any exceptions noted.

Principle 1: Lay solid foundations for management and oversight

The Board'’s primary role is the protection and enhancement of medium to long term shareholder value. In order
to fulfil this role, the Board is responsible for the overall corporate governance of the Company including its
strategic direction, establishing goals for management and monitoring the achievement of these goals.
Management of the day-to-day business of the Company is conducted by or under the supervision of the Board,
and by those other officers and employees to whom the management function is properly delegated by the
Board.

The Statement of Board and Management functions is contained within the Corporate Governance Charter which
is published in the Company’s website, www.lycopodium.com.au.

Senior executives are subject to formal performance review on an annual basis. The focus of the review is to
establish key accountabilities and objectives and monitor actual performance against these. The performance of
senior executives was formally assessed during the financial year.

Principle 2: Structure the board to add value

The skills, experience and expertise relevant to the position held by each Director in office at the date of this
report are included in the Directors’ Report. The Board continues to be well served by the current mix of technical
commercial and financial competences of its current membership. This diversity in skills together with strong
industry exposure is considered to be the optimum structure for the Board at this time.

The Directors in office and the term in office held by each Director at the date of this report are as follows:

Name Position Term in Office

Mr Michael Caratti Non-executive Chairman 9 years, 9 months
Mr Lawrence Marshall Non-executive Director 9 years, 9 months
Mr Rodney Leonard Managing Director 9 years, 9 months
Mr Robert Osmetti Executive Director 9 years, 9 months
Mr Bruno Ruggiero Executive Director 9 years, 9 months
Mr Peter De Leo Executive Director 7 years, 8 months

Directors are considered to be independent when they are independent of management, are not a substantial
shareholder and are free from any business or other relationship that could materially interfere with, or could
reasonably be perceived to materially interfere with, the exercise of their unfettered and independent judgement.

In accordance with the definition of independence above, none of the six Directors in office at the date of this
report were independent. The Board considers that its structure has been, and continues to be, appropriate in the
context of the Company’s current operations. The Board considers that each of the non-independent Directors
possesses skills and experience required for managing and developing the Company and believes any additional
information or advice can be more appropriately and economically obtained from independent external expert
consultants. Furthermore, the Board considers that the Company’s shareholders are better served by Directors
who have a vested interest in the Company. The composition of the Board will be reviewed from time to time as
the Company evolves and the appointment of independent Directors will be considered.

The Company has a chairperson who is not an independent Director. The Board considers that at this stage in
the growth of the Company, an independent chairperson would not add sufficient expertise to the Board. The
Board intends to reconsider the independence of the Chairperson as the Company’s operations evolve and may
appoint an independent Chairperson when appropriate.



Principle 2: Structure the board to add value (continued)

The role of the Nomination Committee is carried out by the full Board. This arrangement is considered
appropriate given the importance of the task of appointing Directors. Furthermore, the Board does not believe
that any efficiencies or enhancements to the selection process would be achieved by the creation of a separate
Nomination Committee at this time although the matter will be reconsidered as the Company’s operations evolve.

The Company provides the capacity for any Director to obtain separate professional advice on any matter
relevant to the Director’s duties at the Company’s expense. Before the engagement is made, the Director is
required to obtain the Chairman of the Board’s approval. Approval will not be unreasonably denied and the
Director will be expected to provide the Board with a copy of that advice.

The performance of the Board, Board Committees and individual Directors is reviewed regularly by the Board as
a whole. No formal review was undertaken during the reporting period although the matter is the subject of
ongoing assessment.

Principle 3: Promote ethical and responsible decision making

The Board has adopted a Corporate Code of Conduct which all Directors, executives and employees of the
Company are required to comply with in carrying out their duties and responsibilities, to guide compliance with
legal and other obligations and to maintain confidence in the Company’s integrity.

The Board has adopted a Code of Conduct for Dealing in the Securities of the Company. The purpose of this
code is to provide guidance to Directors and employees, and their associates, when dealing in the Company’s
securities. The policy provides that Directors and employees:

*  Must not deal in any security of the Company whilst in possession of inside information

»  Should never engage in short term trading of any securities of the Company, and

»  Should advise the Company Secretary, or in his absence, a Director, of any purchase or sale of
securities of the Company within 2 business days.

The Corporate Code of Conduct and the Code of Conduct for Dealing in the Securities of the Company are both
published on the Company’s website.

As a global participant, the Company recruits staff from every continent. The Company has an established policy
on equal employment opportunity. The issues covered by a Diversity Policy such as age, gender, ethnicity and
cultures are practiced in accordance with this policy.

As at 30 June the gender mix across Lycopodium is as follows:

2014 2013
Parent entity / Subsidiaries Female Male Female Male
Board 4% 96% 4% 96%
Managers and senior staff 9% 91% 9% 91%
Organisation 25% 75% 39% 61%
Total 22% 78% 25% 75%




Principle 4: Safeguard integrity in financial reporting

The Board has established an Audit Committee which operates under a charter approved by the Board. The
Board has delegated to this Committee the responsibility for assurance regarding its financial reporting, internal
controls, reporting structure and external audit responsibilities.

The Committee’s members are:

*  Mr Lawrence Marshall - Chairman
*  Mr Rodney Leonard
*  Mr Peter De Leo

The qualifications, experience and tenure of these Directors is set out in the Directors’ Report. The number of
meetings and details of attendance are also set out in the Directors’ Report.

The Committee is chaired by a non-executive Director who is a qualified accountant and the other members have
extensive experience in senior management positions within the industry.

Principle 5: Make timely and balanced disclosures

The Company has established written policies and procedures to ensure compliance with ASX Listing Rule
disclosure requirements which are published on the Company’s website. All ASX announcements are handled by
the Managing Director or Company Secretary.

Principle 6: Respect the rights of shareholders

The Board is committed to ensuring that shareholders are informed of all major developments affecting the
Company'’s state of affairs. Shareholder communication is conducted in accordance with the Company’s
Continuous Disclosure Policy and Shareholder Communication Policy both of which are published on the
Company’s website.

The Board encourages full participation of the shareholders at the Annual General Meeting to ensure a high level
of accountability and identification with the Company’s strategy and goals. The external auditor attends the AGM
and is available to answer any questions with regard to the conduct of the audit and the content of the auditor’s
report.

Principle 7: Recognise and manage risk

The Board has adopted a proactive approach to risk management. The Board is responsible for ensuring that
risks, and also opportunities, are identified on a timely basis and that the Company’s objectives and activities are
aligned with these risks and opportunities. The Board believes that it is crucial for all Directors to be a part of this
process and as such the Board has not established a separate risk management committee. The day to day
responsibilities for risk management and internal controls rest with the Managing Director. The Managing Director
is required to report on risk management and internal controls, using an exception reporting basis, to the full
Board as part of the monthly report.

The Company has an internal control framework covering all areas of identified risk within the Company’s
operations and has documented these as policies in order to centralise the controls. These controls are reviewed
as the operations of the Company evolve. Areas of risk covered by this framework include:

» tenders and proposals

« client contract negotiation

« financial control and reporting

« commercial/corporate control and reporting

« operational control and reporting

* human resource management

« procurement, purchasing and supplier contract negotiation

The Managing Director and Chief Financial Officer have provided written assurance that, to the best of their
knowledge, the Company’s risk management and internal compliance and control system is operating efficiently
and effectively in all material aspects.



Principle 8: Remunerate fairly and responsibly

The role of the Remuneration Committee is carried out by the full Board. Details of the number of meetings of the
Remuneration Committee held during the year and attendees at these meetings, are set out in the Directors’
Report.

The Company has adopted a Remuneration Committee Charter with the expected outcomes which include:

* Retention and motivation of key executives
« Attraction of high quality executives, and
« Performance incentives that allow executives to share in the success of the Company.

A copy of the Remuneration Committee Charter is available on the Company’s website.

Details of remuneration received by Directors and key executives in the reporting period are disclosed in the
Remuneration Report which is contained within the Directors’ Report.
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2014
Notes $
Revenue from operations 5 154,765,985

Employee benefits expense (83,811,464)

2013
$

245,940,092

(118,107,866)

Depreciation and amortisation expense 6 (2,340,068) (2,192,104)
Project expenses (2,967,808) (9,748,777)
Equipment and materials (872,001) (5,665,636)
Contractors (44,196,481) (68,181,612)
Occupancy expense (7,533,531) (7,372,063)
Other expenses (8,553,352) (11,295,621)
Loss on disposal of asset (6,636) (235,536)
Finance costs 6 (145,657) (232,023)
Share of net profit of joint ventures accounted for using the equity method 3,343,605 5,625,335
Profit before income tax 7,682,592 28,534,189
Income tax expense 7 (3,973,206) (5,993,750)
Profit for the year 3,709,386 22,540,439
Other comprehensive income/(expense)
Iltems that may be reclassified to profit or loss
Changes in the fair value of available-for-sale financial assets 24(a) (4,000) (2,000)
Exchange differences on translation of foreign operations 24(a) (468,497) 1,045,265
Income tax relating to components of other comprehensive income 1,200 600
Other comprehensive income/(expense) for the year, net of tax (471,297) 1,043,865
Total comprehensive income for the year 3,238,089 23,584,304
Profit for the year is attributable to:
Owners of Lycopodium Limited 3,878,969 21,931,946
Non-controlling interests (169,583) 608,493
3,709,386 22,540,439
Total comprehensive income for the year is attributable to:
Owners of Lycopodium Limited 3,407,672 22,975,811
Non-controlling interests (169,583) 608,493
3,238,089 23,584,304
Cents Cents
Earnings per share for profit attributable to the ordinary equity
holders of the company:
Basic earnings per share 35 10.0 56.5
Diluted earnings per share 35 9.8 55.4

The above consolidated statement of profit or loss and other comprehensive income should be read in

conjunction with the accompanying notes.



Consolidated Balance Sheet
For the year ended 30 June 2014

201;17 ' 2013

Notes $ $
ASSETS
Current assets
Cash and cash equivalents 8 33,302,348 34,997,159
Trade and other receivables 9 22,069,393 53,254,129
Current tax receivables 3,908,711 1,199,056
Other current assets 10 1,990,291 4,549,506
Total current assets 61,270,743 93,999,850
Non-current assets
Investments accounted for using the equity method 12 4,349,205 5,905,599
Available-for-sale financial assets 13 3,000 7,000
Property, plant and equipment 14 3,485,811 4,659,138
Intangible assets 16 6,861,301 7,163,778
Other receivables 11 872,653 1,050,335
Deferred tax assets 15 4,693,362 8,026,369
Total non-current assets 20,265,332 26,812,219
Total assets 81,536,075 120,812,069
LIABILITIES
Current liabilities
Trade and other payables 17 15,914,353 44,857,595
Borrowings 18 554,259 1,763,637
Current tax liabilities 848,020 1,493,638
Provisions 19 - 1,097,956
Total current liabilities 17,316,632 49,212,826
Non-current liabilities
Borrowings 20 351,167 1,012,359
Provisions 22 988,923 1,157,067
Total non-current liabilities 1,340,090 2,169,426
Total liabilities 18,656,722 51,382,252
Net assets 62,879,353 69,429,817
EQUITY
Contributed equity 23 18,999,317 18,951,697
Reserves 24(a) 911,737 1,140,385
Retained earnings 24(b) 42,390,395 48,639,753
Parent entity interest 62,301,449 68,731,835
Non-controlling interests 25 577,904 697,982
Total equity 62,879,353 69,429,817

The above consolidated balance sheet should be read in conjunction with the accompanying notes.
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Consolidated Statement of Changes in Equity
For the year ended 30 June 2014

Attributable to members of Lycopodium Limited

Available
Foreign for sale
currency  investment Performance Non-
Contributed Retained translation revaluation rights controlling Total
equity earnings reserve reserve reserve interests equity

Consolidated Notes $ $ $ $ $ $ $
Balance at 1 July 2012 18,730,297 40,689,644 (604,666) (77,700) 977,272 164,740 59,879,587
Profit for the year - 21,931,946 - - - 608,493 22,540,439
Other comprehensive income / (expense) - - 1,045,265 (1,400) - - 1,043,865
;gta"’r" comprehensive income for the - 21,931,946  1,045265 (1,400) - 608,493 23,584,304
Transactions with owners in their
capacity as owners:
Contributions of equity, net of transaction
costs and tax 23 221,400 - - - - - 221,400
Foreign currency translation with
non-controlling interest 25 - - - - - (75,251) (75,251)
Dividends provided for or paid 26 - (13,981,837) - - - - (13,981,837)
Performance rights - value of rights 24 - - - - 23,014 - (221,400)
Performance rights - transfer on exercise 24 - - - - (221,400) - (221,400)

221,400 (13,981,837) - - (198,386) (75,251)  (14,034,074)
Balance at 30 June 2013 18,951,697 48,639,753 440,599 (79,100) 778,886 697,982 69,429,817
Balance at 1 July 2013 18,951,697 48,639,753 440,599 (79,100) 778,886 697,982 69,429,817
Profit for the year - 3,878,969 - - - (169,583) 3,709,386
Other comprehensive income / (expense) - - (468,497) (2,800) - - (471,297)
;g;"’r" comprehensive income for the . 3878969  (468,497) (2,800) - (169,583) 3,238,089
Transactions with owners in their
capacity as owners:
Contributions of equity, net of transaction
costs and tax 23 47,620 - - - - - 47,620
Foreign currency translation with
non-controlling interest 25 - - - - - 49,505 49,505
Dividends provided for or paid 26 - (10,128,327) - - - - (10,128,327)
Performance rights - value of rights 24 - - - - 290,269 - 290,269
Performance rights - transfer on exercise 24 - - - - (47,620) - (47,620)

47,620 (10,128,327) - - 242,649 49,505 (9,788,553)

Balance at 30 June 2014 18,999,317 42,390,395 (27,898) (81,900) 1,021,535 577,904 62,879,353

The above consolidated statement of changes in equity should be read in conjunction with the accompanying notes.
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Cash flows from operating activities

Receipts from customers (inclusive of goods and services tax)
Payments to suppliers and employees (inclusive of goods and services
tax)

Dividends received from joint venture
Interest received

Interest paid

Income taxes paid

Net cash inflow from operating activities

Cash flows from investing activities

Payments for property, plant and equipment
Payments for intangible assets

Proceeds from sale of property, plant and equipment
Net cash outflow from investing activities

Cash flows from financing activities

Proceeds from borrowings

Repayment of borrowings

Repayment of hire purchase and lease liabilities

Dividends paid to company's shareholders

Proceeds from repayment of loans under the senior manager share
acquisition plan

Net cash outflow from financing activities

Net (decrease) increase in cash and cash equivalents
Cash and cash equivalents at the beginning of the financial year
Effects of exchange rate changes on cash and cash equivalents
Cash and cash equivalents at the end of financial year

2014 2013
Notes $ $

177,336,870 263,367,380
(167,401,728) (229,460,274)
9,935,142 33,907,106
4,900,000 -
721,064 958,113
- (22)
(3,994,272)  (11,366,101)
33 11,561,934 23,499,096
14 (883,169) (990,509)
16 (160,929)  (1,368,569)
35,374 -
(1,008,724)  (2,359,078)
621,062 1,676,587
(1,157,608)  (1,058,377)
(1,479,660) (1,575,223)

(10,128,326)

177,682

(13,981,837)

183,500

(11,966,850)

(14,755,350)

(1,413,640) 6,384,668
34,997,159 27,768,444
(281,171) 844,047

8 33,302,348 34,997,159

The above consolidated statement of cash flows should be read in conjunction with the accompanying notes.
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Notes to the Consolidated Financial Statement -
30 June 2014
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1 Summary of significant accounting policies

The principal accounting policies adopted in the preparation of this consolidated financial report are set out
below. These policies have been consistently applied to all the years presented, unless otherwise stated. The
financial report comprises the financial statements for the group consisting of Lycopodium Limited and its
subsidiaries.

(a) Basis of preparation

This general purpose financial report has been prepared in accordance with Australian Accounting Standards
and Interpretations issued by the Australian Accounting Standards Board and the Corporations Act 2001.
Lycopodium Limited is a for-profit entity for the purpose of preparing the financial report.

(i) Compliance with IFRS

The consolidated financial report of the Lycopodium Limited group complies with International Financial
Reporting Standards (IFRS) as issued by the International Accounting Standards Board (IASB).

(i) New and amended standards adopted by the group

The group has applied the following standards and amendments for the first time for the financial year beginning
1 July 2013:

* AASB 10 Consolidated Financial Statements, AASB 11 Joint Arrangements, AASB 12 Disclosure of
Interests in Other Entities, AASB 128 Investments in Associates and Joint Ventures and AASB 2011-7
Amendments to Australian Accounting Standards arising from the Consolidation and Joint Arrangement
Standards

* AASB 119 Employee Benefits and AASB 2011-10 Amendments to Australian Accounting Standards
arising from AASB 119 (September 2011)

The adoption of the above standards only affected the disclosures in these notes to the financial statements.
(iii) Early adoption of standards

The group has not elected to apply any pronouncements before their operative date in the annual reporting
period beginning 1 July 2013.

(iv) Historical cost convention

These financial statements have been prepared under the historical cost convention, as modified by the
revaluation of available-for-sale financial assets and financial assets at fair value through profit and loss.

(v) Critical accounting estimates

The preparation of financial report requires the use of certain critical accounting estimates. It also requires
management to exercise its judgement in the process of applying the group's accounting policies. The areas
involving a higher degree of judgement or complexity, or areas where assumptions and estimates are significant
to the financial report, are disclosed in note 3.

(b) Principles of consolidation
(i) Subsidiaries

Subsidiaries are all entities (including structured entities) over which the group has control. The group controls an
entity when the group is exposed to, or has rights to, variable returns from its involvement with the entity and has
the ability to affect those returns through its power to direct the activities of the entity. Subsidiaries are fully
consolidated from the date on which control is transferred to the group. They are deconsolidated from the date
that control ceases.



1 Summary of significant accounting policies (continued)

(b) Principles of consolidation (continued)

(i) Subsidiaries (continued)
The acquisition method of accounting is used to account for business combinations by the group (refer to note

1(h)).

Intercompany transactions, balances and unrealised gains on transactions between companies in the group are
eliminated. Unrealised losses are also eliminated unless the transaction provides evidence of the impairment of
the asset transferred. Accounting policies of subsidiaries have been changed where necessary to ensure
consistency with the policies adopted by the group.

Non-controlling interests in the results and equity of subsidiaries are shown separately in the consolidated
statement of comprehensive income, consolidated statement of changes in equity and consolidated balance
sheet, respectively.

(i) Employee Share Trust

The group has formed a trust to administer the group's employee share scheme. This trust is consolidated, as the
substance of the relationship is that the trust is controlled by the group.

(i) Joint arrangements

Under AASB 11 Joint Arrangement investments in joint arrangements are classified as either joint operations or
joint ventures. The classification depends on the contractual rights and obligations of each investor, rather than
legal structure of the joint arrangement. Lycopodium Limited has a joint venture arrangement.

Joint ventures

Interest in joint ventures are accounted for using the equity method (see (iv) below), after initially being
recognised at cost in the consolidated balance sheet.

(iv) Equity method

Under the equity method of accounting, the investments are initially recognised at cost and adjusted thereafter to
recognise the group's share of the post-acquisition profits or losses of the investee in profit or loss, and the
group's share of movements in other comprehensive income of the investee in other comprehensive income.
Dividends received or receivable from associates and joint ventures are recognised as a reduction in the carrying
amount of the investment.

When the group's share of losses in an equity-accounted investment equals or exceeds its interest in the entity,
including any other unsecured long-term receivables, the group does not recognise further losses, unless it has
incurred obligations or made payments on behalf of the other entity.

Unrealised gains on transactions between the group and its associates and joint ventures are eliminated to the
extent of the group's interest in these entities. Unrealised losses are also eliminated unless the transactions
provides evidence of an impairment of the asset transferred. Accounting policies of equity accounted investees
have been changed where necessary to ensure consistency with the policies adopted by the group.

The group treats transactions with non-controlling interests that do not result in a loss of control as transactions
with equity owners of the group. A change in ownership interest results in an adjustment between the carrying
amounts of the controlling and non-controlling interests to reflect their relative interests in the subsidiary. Any
difference between the amount of the adjustment to non-controlling interests and any consideration paid or
received is recognised in a separate reserve within equity attributed to owners of Lycopodium Limited.



1 Summary of significant accounting policies (continued)

(b) Principles of consolidation (continued)
(v) Changes in ownership interests

When the group ceases to have control, joint control or significant influence, any retained interest in the entity is
remeasured to its fair value with the change in carrying amount recognised in profit or loss. The fair value
becomes the initial carrying amount for the purposes of subsequently accounting for the retained interest as an
associate, joint venture or financial asset. In addition, any amounts previously recognised in other comprehensive
income in respect of that entity are accounted for as if the group had directly disposed of the related assets or
liabilities. This may mean that amounts previously recognised in other comprehensive income are reclassified to
profit or loss.

If the ownership interest in a joint venture or an associate is reduced but joint control or significant influence is
retained, only a proportionate share of the amounts previously recognised in other comprehensive income are
reclassified to profit or loss where appropriate.

(c) Segmentreporting

Operating segments are reported in a manner consistent with the internal reporting provided to the chief
operating decision maker. The chief operating decision maker, who is responsible for allocating resources and
assessing performance of the operating segments, has been identified as the Board of Directors.

(d) Foreign currency translation
(i) Functional and presentation currency

Items included in the financial report of each of the group's entities are measured using the currency of the
primary economic environment in which the entity operates (‘the functional currency'). The consolidated financial
report are presented in Australian dollars, which is Lycopodium Limited's functional and presentation currency.

(i) Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at
the dates of the transactions. Foreign exchange gains and losses resulting from the settlement of such
transactions and from the translation at year end exchange rates of monetary assets and liabilities denominated
in foreign currencies are recognised in profit and loss.

Translation differences on financial assets and liabilities carried at fair value are reported as part of the fair value
gain or loss. Translation differences on non-monetary assets and liabilities such as equities held at fair value
through profit or loss are recognised in profit or loss as part of the fair value gain or loss. Translation differences
on non-monetary assets such as equities classified as available-for-sale financial assets are recognised in other
comprehensive income.

(iif) Consolidated entities

The results and financial position of foreign operations (none of which has the currency of a hyperinflationary
economy) that have a functional currency different from the presentation currency are translated into the
presentation currency as follows:

« assets and liabilities for each balance sheet presented are translated at the closing rate at the date of
that balance sheet

» income and expenses for each statement of comprehensive income are translated at average exchange
rates (unless this is not a reasonable approximation of the cumulative effect of the rates prevailing on the
transaction dates, in which case income and expenses are translated at the dates of the transactions),
and

» all resulting exchange differences are recognised in other comprehensive income.



1 Summary of significant accounting policies (continued)

(d) Foreign currency translation (continued)

(iif) Consolidated entities (continued)

On consolidation, exchange differences arising from the translation of any net investment in foreign operations,
and of borrowings and other financial instruments designated as hedges of such investments, are recognised in
other comprehensive income. When a foreign operation is sold or any borrowings forming part of the net
investment are repaid, associated exchange differences are recognised in the profit and loss, as part of the gain
or loss on sale where applicable.

(e) Revenue recognition

Revenue is measured at the fair value of the consideration received or receivable. Amounts disclosed as revenue
are net of returns, trade allowances, rebates and amounts collected on behalf of third parties.

The group recognises revenue when the amount of revenue can be reliably measured, it is probable that future
economic benefits will flow to the entity and specific criteria have been met for each of the group's activities as
described below. The group bases its estimates on historical results, taking into consideration the type of
customer, the type of transaction and the specifics of each arrangement.

Revenue is recognised for the major business activities as follows:
(i) Rendering of services

Revenue from consulting services is recognised in the accounting period in which the services are rendered. For
fixed-price contracts, revenue is recognised under the percentage of completion method, based on the actual
service provided as a proportion of the total services to be provided.

If circumstances arise that may change the original estimates of revenues, costs or extent of progress toward
completion, estimates are revised. These revisions may result in increases or decreases in estimated revenues
or costs and are reflected in profit or loss in the period in which the circumstances that give rise to the revision
become known by management.

(i) Rental revenue

Rental revenue is accounted for on a straight-line basis over the lease term as this matches the profile of the
manner in which rental is earned. Contingent rental income is recognised as income in the periods in which it is
earned.

(iii) Interestincome

Interest income is recognised using the effective interest method. When a receivable is impaired, the group
reduces the carrying amount to its recoverable amount, being the estimated future cash flow discounted at the
original effective interest rate of the instrument, and continues unwinding the discount as interest income. Interest
income on impaired loans is recognised using the original effective interest rate.

(iv) Dividends
Dividends are recognised as revenue when the right to receive payment is established.
(f) Income tax

The income tax expense or revenue for the period is the tax payable on the current period's taxable income
based on the applicable income tax rate for each jurisdiction adjusted by changes in deferred tax assets and
liabilities attributable to temporary differences and to unused tax losses.



1 Summary of significant accounting policies (continued)

(f) Income tax (continued)

The current income tax charge is calculated on the basis of the tax laws enacted or substantively enacted at the
end of the reporting period in the countries where the company's subsidiaries and associates operate and
generate taxable income. Management periodically evaluates positions taken in tax returns with respect to
situations in which applicable tax regulation is subject to interpretation. It establishes provisions where
appropriate on the basis of amounts expected to be paid to the tax authorities.

Deferred income tax is provided in full, using the liability method, on temporary differences arising between the
tax bases of assets and liabilities and their carrying amounts in the consolidated financial report. However,
deferred tax liabilities are not recognised if they arise from the initial recognition of goodwill. Deferred income tax
is also not accounted for if it arises from initial recognition of an asset or liability in a transaction other than a
business combination that at the time of the transaction affects neither accounting nor taxable profit or loss.
Deferred income tax is determined using tax rates (and laws) that have been enacted or substantially enacted by
the end of the reporting period and are expected to apply when the related deferred income tax asset is realised
or the deferred income tax liability is settled.

Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is
probable that future taxable amounts will be available to utilise those temporary differences and losses.

Deferred tax liabilities and assets are not recognised for temporary differences between the carrying amount and
tax bases of investments in foreign operations where the company is able to control the timing of the reversal of
the temporary differences and it is probable that the differences will not reverse in the foreseeable future.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current tax assets
and liabilities and when the deferred tax balances relate to the same taxation authority. Current tax assets and

tax liabilities are offset where the entity has a legally enforceable right to offset and intends either to settle on a
net basis, or to realise the asset and settle the liability simultaneously.

Current and deferred tax is recognised in profit or loss, except to the extent that it relates to items recognised in
other comprehensive income or directly in equity. In this case, the tax is also recognised in other comprehensive
income or directly in equity, respectively.

Lycopodium Limited and its wholly-owned Australian controlled entities have not implemented the tax
consolidation legislation.

(g) Leases

Leases of property, plant and equipment where the group, as lessee, has substantially all the risks and rewards
of ownership are classified as finance leases. Finance leases are capitalised at the lease's inception at the fair
value of the leased property or, if lower, the present value of the minimum lease payments. The corresponding
rental obligations, net of finance charges, are included in other short-term and long-term payables. Each lease
payment is allocated between the liability and finance cost. The finance cost is charged to profit or loss over the
lease period so as to produce a constant periodic rate of interest on the remaining balance of the liability for each
period. The property, plant and equipment acquired under finance leases is depreciated over the asset's useful
life or over the shorter of the asset's useful life and the lease term if there is no reasonable certainty that the
group will obtain ownership at the end of the lease term.

Leases in which a significant portion of the risks and rewards of ownership are not transferred to the group as
lessee are classified as operating leases (note 29). Payments made under operating leases (net of any
incentives received from the lessor) are charged to profit or loss on a straight-line basis over the period of the
lease.



1 Summary of significant accounting policies (continued)

(h) Business combinations

The acquisition method of accounting is used to account for all business combinations, regardless of whether
equity instruments or other assets are acquired. The consideration transferred for the acquisition of a subsidiary
comprises the fair values of the assets transferred, the liabilities incurred and the equity interests issued by the
group. The consideration transferred also includes the fair value of any asset or liability resulting from a
contingent consideration arrangement and the fair value of any pre-existing equity interest in the subsidiary.
Acquisition-related costs are expensed as incurred. Identifiable assets acquired and liabilities and contingent
liabilities assumed in a business combination are, with limited exceptions, measured initially at their fair values at
the acquisition-date. On an acquisition-by-acquisition basis, the group recognises any non-controlling interest in
the acquiree either at fair value or at the non-controlling interest's proportionate share of the acquiree's net
identifiable assets.

The excess of the consideration transferred and the amount of any non-controlling interest in the acquiree over
the fair value of the net identifiable assets acquired is recorded as goodwill. If those amounts are less than the
fair value of the net identifiable assets of the subsidiary acquired and the measurement of all amounts has been
reviewed, the difference is recognised directly in profit or loss as a bargain purchase.

Where settlement of any part of cash consideration is deferred, the amounts payable in the future are discounted
to their present value as at the date of exchange. The discount rate used is the entity's incremental borrowing
rate, being the rate at which a similar borrowing could be obtained from an independent financier under
comparable terms and conditions.

Contingent consideration is classified either as equity or a financial liability. Amounts classified as a financial
liability are subsequently remeasured to fair value with changes in fair value recognised in profit or loss.

(i) Impairment of assets

Goodwill and intangible assets that have an indefinite useful life are not subject to amortisation and are tested
annually for impairment, or more frequently if events or changes in circumstances indicate that they might be
impaired. Other assets are tested for impairment whenever events or changes in circumstances indicate that the
carrying amount may not be recoverable. An impairment loss is recognised for the amount by which the asset's
carrying amount exceeds its recoverable amount. The recoverable amount is the higher of an asset's fair value
less costs to sell and value-in-use. For the purposes of assessing impairment, assets are grouped at the lowest
levels for which there are separately identifiable cash inflows which are largely independent of the cash inflows
from other assets or groups of assets (cash-generating units). Non-financial assets other than goodwill that
suffered an impairment are reviewed for possible reversal of the impairment at the end of each reporting period.

(j) Cash and cash equivalents

For cash flow statement presentation purposes, cash and cash equivalents includes cash on hand, deposits held
at call with financial institutions, other short-term, highly liquid investments with original maturities of three months
or less that are readily convertible to known amounts of cash and which are subject to an insignificant risk of
changes in value, and bank overdrafts.

(k) Trade receivables

Trade receivables are recognised initially at fair value and subsequently measured at amortised cost using the
effective interest method, less provision for impairment. Trade receivables are generally due for settlement within
30 days.



1 Summary of significant accounting policies (continued)

(k) Trade receivables (continued)

Collectability of trade receivables is reviewed on an ongoing basis. Debts which are known to be uncollectible are
written off by reducing the carrying amount directly. An allowance account (provision for impairment of trade
receivables) is used when there is objective evidence that the group will not be able to collect all amounts due
according to the original terms of the receivables. Significant financial difficulties of the debtor, probability that the
debtor will enter bankruptcy or financial reorganisation, and default or delinquency in payments (more than

30 days overdue) are considered indicators that the trade receivable is impaired. The amount of the impairment
allowance is the difference between the asset's carrying amount and the present value of estimated future cash
flows, discounted at the original effective interest rate. Cash flows relating to short-term receivables are not
discounted if the effect of discounting is immaterial.

The amount of the impairment loss is recognised in the profit and loss within ‘administration and management
costs’. When a trade receivable for which an impairment allowance had been recognised becomes uncollectible
in a subsequent period, it is written off against the allowance account. Subsequent recoveries of amounts
previously written off are credited against ‘administration and management costs' in the profit and loss.

() Inventories
Contract work in progress

Contract work in progress is stated at the aggregate of contract costs incurred to date plus recognised profits less
recognised losses and progress billings. If there are contracts where progress billings exceed the aggregate
costs incurred plus profits less losses, the net amount is presented under other liabilities.

Contract costs include all costs directly related to specific contracts, costs that are specifically chargeable to the
customer under the terms of the contract and an allocation of overhead expenses incurred in connection with the
group's contract activities in general.

(m) Investments and other financial assets
Classification

The group classifies its financial assets in the following categories: financial assets at fair value through profit or
loss, loans and receivables and available-for-sale financial assets. The classification depends on the purpose for
which the investments were acquired. Management determines the classification of its investments at initial
recognition and re-evaluates this designation at each reporting date.

(i) Financial assets at fair value through profit or loss

Financial assets at fair value through profit and loss are financial assets held-for-trading. A financial asset is
classified in this category if acquired principally for the purpose of selling in the short term. Derivatives are
classified as held-for-trading unless they are designated as hedges. Assets in this category are classified as
current assets.

(i) Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not
quoted in an active market. They are included in current assets, except for those with maturities greater than
12 months after the reporting period which are classified as non-current assets. Loans and receivables are
included in trade and other receivables in the balance sheet.

(iii) Available-for-sale financial assets

Available-for-sale financial assets, comprising principally marketable equity securities, are non-derivatives that
are either designated in this category or not classified in any of the other categories. They are included in
non-current assets unless the investment matures or management intends to dispose of the investment within

12 months of the end of the reporting period. Investments are designated as available-for-sale if they do not have
fixed maturities and fixed or determinable payments and management intends to hold them for the medium to
long-term.



1 Summary of significant accounting policies (continued)

(m) Investments and other financial assets (continued)

Financial assets - reclassification

The group may choose to reclassify a non-derivative trading financial asset out of the held-for-trading category if
the financial asset is no longer held for the purpose of selling it in the near term. Financial assets other than loans
and receivables are permitted to be reclassified out of the held-for-trading category only in rare circumstances
arising from a single event that is unusual and highly unlikely to recur in the near term. In addition, the group may
choose to reclassify financial assets that would meet the definition of loans and receivables out of the
held-for-trading or available-for-sale categories if the group has the intention and ability to hold these financial
assets for the foreseeable future or until maturity at the date of reclassification.

Reclassifications are made at fair value as of the reclassification date. Fair value becomes the new cost or
amortised cost as applicable, and no reversals of fair value gains or losses recorded before reclassification date
are subsequently made. Effective interest rates for financial assets reclassified to loans and receivables are
determined at the reclassification date. Further increases in estimates of cash flows adjust effective interest rates
prospectively.

Recognition and derecognition

Regular way purchases and sales of financial assets are recognised on trade-date - the date on which the group
commits to purchase or sell the asset. Financial assets are derecognised when the rights to receive cash flows
from the financial assets have expired or have been transferred and the group has transferred substantially all
the risks and rewards of ownership.

When securities classified as available-for-sale are sold, the accumulated fair value adjustments recognised in
other comprehensive income are reclassified to profit or loss as gains and losses from investment securities.

Measurement

At initial recognition, the group measures a financial asset at its fair value plus, in the case of a financial asset not
at fair value through profit or loss, transaction costs that are directly attributable to the acquisition of the financial
asset. Transaction costs of financial assets carried at fair value through profit or loss are expensed in profit or
loss.

Loans and receivables are subsequently carried at amortised cost using the effective interest method.

Available-for-sale financial assets and financial assets at fair value through profit or loss are subsequently carried
at fair value. Gains or losses arising from changes in the fair value of the 'financial assets at fair value through
profit or loss' category are presented in profit or loss within other income or other expenses in the period in which
they arise. Dividend income from financial assets at fair value through profit or loss is recognised in profit or loss
as part of revenue from continuing operations when the group's right to receive payments is established. Interest
income from these financial assets is included in the net gains/(losses).

Changes in the fair value of monetary securities denominated in a foreign currency and classified as
available-for-sale are analysed between translation differences resulting from changes in amortised cost of the
security and other changes in the carrying amount of the security. The translation differences related to changes
in the amortised cost are recognised in profit or loss, and other changes in carrying amount are recognised in
other comprehensive income. Changes in the fair value of other monetary and non-monetary securities classified
as available-for-sale are recognised in other comprehensive income.

Details on how the fair value of financial instruments is determined are disclosed in note 2.
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(m) Investments and other financial assets (continued)
Impairment

The group assesses at the end of each reporting period whether there is objective evidence that a financial asset
or a group of financial assets is impaired. A financial asset or a group of financial assets is impaired and
impairment losses are incurred only if there is objective evidence of impairment as a result of one or more events
that occurred after the initial recognition of the asset (a 'loss event’) and that loss event (or events) has an impact
on the estimated future cash flows of the financial asset or group of financial assets that can be reliably
estimated. In the case of equity investments classified as available-for-sale, a significant or prolonged decline in
the fair value of the security below its cost is considered an indicator that the assets are impaired.

(i) Assets carried at amortised cost

For loans and receivables, the amount of the loss is measured as the difference between the asset's carrying
amount and the present value of estimated future cash flows (excluding future credit losses that have not been
incurred) discounted at the financial asset's original effective interest rate. The carrying amount of the asset is
reduced and the amount of the loss is recognised in profit or loss. If a loan has a variable interest rate, the
discount rate for measuring any impairment loss is the current effective interest rate determined under the
contract. As a practical expedient, the group may measure impairment on the basis of an instrument's fair value
using an observable market price.

If, in a subsequent period, the amount of the impairment loss decreases and the decrease can be related
objectively to an event occurring after the impairment was recognised (such as an improvement in the debtor's
credit rating), the reversal of the previously recognised impairment loss is recognised in profit or loss.

Impairment testing of trade receivables is described in note 1(K).

(i) Assets classified as available-for-sale

If there is objective evidence of impairment for available-for-sale financial assets, the cumulative loss - measured
as the difference between the acquisition cost and the current fair value, less any impairment loss on that
financial asset previously recognised in profit or loss - is removed from equity and recognised in profit or loss.

Impairment losses on equity instruments that were recognised in profit or loss are not reversed through profit or
loss in a subsequent period.

If the fair value of a debt instrument classified as available-for-sale increases in a subsequent period and the
increase can be objectively related to an event occurring after the impairment loss was recognised in profit or
loss, the impairment loss is reversed through profit or loss.

(n) Property, plant and equipment

Property, plant and equipment is stated at historical cost less depreciation. Historical cost includes expenditure
that is directly attributable to the acquisition of the items.

Subsequent costs are included in the asset's carrying amount or recognised as a separate asset, as appropriate,
only when it is probable that future economic benefits associated with the item will flow to the group and the cost
of the item can be measured reliably. The carrying amount of any component accounted for as a separate asset
is derecognised when replaced. All other repairs and maintenance are charged to profit or loss during the
reporting period in which they are incurred.

Depreciation on plant and equipment is calculated using the straight line or diminishing value method to allocate
their cost, net of their residual values, over their estimated useful lives, as follows:

- Plant and equipment 3-10years
- Vehicles 5-7 years
- Furniture, fittings and equipment 3-8 years
- Leasehold improvements 3 -6 years
- Leased plant and equipment 3 -5years
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(n) Property, plant and equipment (continued)

The assets' residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each
reporting period.

An asset's carrying amount is written down immediately to its recoverable amount if the asset's carrying amount
is greater than its estimated recoverable amount (note 1(i)).

Gains and losses on disposals are determined by comparing proceeds with carrying amount. These are included
in the profit and loss.

(o) Intangible assets

(i) Goodwill

Goodwill is measured as described in note 1(h). Goodwill on acquisitions of subsidiaries is included in intangible
assets. Goodwill is not amortised but it is tested for impairment annually, or more frequently if events or changes
in circumstances indicate that it might be impaired, and is carried at cost less accumulated impairment losses.
Gains and losses on the disposal of an entity include the carrying amount of goodwill relating to the entity sold.

Goodwill is allocated to cash-generating units for the purpose of impairment testing. The allocation is made to
those cash-generating units or groups of cash-generating units that are expected to benefit from the business
combination in which the goodwill arose, identified according to operating segments (note 4).

(i) Customer contracts

Customer contracts acquired as part of a business combination are recognised separately from goodwill. The
customer contracts are carried at their fair value at the date of acquisition less accumulated amortisation and
impairment losses. Amortisation is calculated based on the timing of projected cash flows of the contracts over
their estimated useful lives, which currently vary from 1 to 5 years.

(i) Software

Intangible assets also comprise capitalised computer software. Computer software has a finite useful life and is
carried at cost less accumulated amortisation. Amortisation is calculated using the straight line method to allocate
the cost of the computer software over their estimated useful lives, being 3 years.

(p) Trade and other payables

These amounts represent liabilities for goods and services provided to the group prior to the end of financial year
which are unpaid. The amounts are unsecured and are usually paid within 30 days of recognition. Trade and
other payables are presented as current liabilities unless payment is not due within 12 months from the reporting
date. They are recognised initially at their fair value and subsequently measured at amortised cost using the
effective interest method.

(q) Borrowings

Borrowings are initially recognised at fair value, net of transaction costs incurred. Borrowings are subsequently
measured at amortised cost. Any difference between the proceeds (net of transaction costs) and the redemption
amount is recognised in profit or loss over the period of the borrowings using the effective interest method.

Borrowings are removed from the balance sheet when the obligation specified in the contract is discharged,
cancelled or expired. The difference between the carrying amount of a financial liability that has been
extinguished or transferred to another party and the consideration paid, including any non-cash assets
transferred or liabilities assumed, is recognised in profit or loss as other income or finance costs.

Borrowings are classified as current liabilities unless the group has an unconditional right to defer settlement of
the liability for at least 12 months after the reporting period.

(r) Borrowing costs

Borrowing costs incurred for the construction of any qualifying asset are capitalised during the period of time that
is required to complete and prepare the asset for its intended use or sale. Other borrowing costs are expensed.
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(s) Provisions

Provisions for legal claims, service warranties and make good obligations are recognised when the group has a
present legal or constructive obligation as a result of past events, it is probable that an outflow of resources will
be required to settle the obligation and the amount has been reliably estimated. Provisions are not recognised for
future operating losses.

Where there are a number of similar obligations, the likelihood that an outflow will be required in settlement is
determined by considering the class of obligations as a whole. A provision is recognised even if the likelihood of
an outflow with respect to any one item included in the same class of obligations may be small.

Provisions are measured at the present value of management's best estimate of the expenditure required to
settle the present obligation at the end of the reporting period. The discount rate used to determine the present
value is a pre-tax rate that reflects current market assessments of the time value of money and the risks specific
to the liability. The increase in the provision due to the passage of time is recognised as interest expense.

(t) Employee benefits
(i) Short-term obligations

Liabilities for wages and salaries, including non-monetary benefits expected to be settled wholly within 12 months
after the end of the period in which the employees render the related services are recognised in respect of
employees' services up to the end of the reporting period and are measured at the amounts expected to be paid
when the liabilities are settled. All other short-term employee benefit obligations are presented as payables.

(ii) Other long-term employee benefits obligations

The liability for long service leave and annual leave which is not expected to be settled wholly within 12 months
after the end of the period in which the employees render the related service is therefore recognised in the
provision for employee benefits and measured as the present value of expected future payments to be made in
respect of services provided by employees up to the end of the reporting period using the projected unit credit
method. Consideration is given to expected future wage and salary levels, experience of employee departures
and periods of service. Expected future payments are discounted using market yields at the end of the reporting
period of government bonds with terms and currency that match, as closely as possible, the estimated future
cash outflows. Remeasurements as a result of experience adjustments and changes in actuarial assumptions are
recognised in profit or loss.

The obligations are presented as current liabilities in the consolidated balance sheet if the entity does not have
an unconditional right to defer settlement for at least twelve months after the reporting date, regardless of when
the actual settlement is expected to occur.

(i) Retirement benefit obligations

Contributions to defined contribution funds are recognised as an expense as they become payable. Prepaid
contributions are recognised as an asset to the extent that a cash refund or a reduction in the future payments is
available.
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(t) Employee benefits (continued)
(iv) Share-based payments

Share-based compensation benefits are provided to certain executive directors and other designated employees
via the Performance Rights Plans. Information relating to this scheme is set out in note 36.

The fair value of rights granted under the Performance Rights Plans are recognised as an employee benefit
expense with a corresponding increase in equity. The fair value is measured at grant date and recognised over
the period during which the employees become unconditionally entitled to the options.

The fair value at grant date is independently determined using a Binomial Tree option pricing model that takes
into account the exercise price, the term of the option, the vesting and performance criteria, the impact of dilution,
the non-tradeable nature of the option, the share price at grant date and expected price volatility of the underlying
share, the expected dividend yield and the risk-free interest rate for the term of the option.

(v) Senior manager share acquisition plan

The senior manager share acquisition plan was approved at the company's Annual General Meeting on

24 November 2009. The aim of the plan was to allow the Board to assist managers, who in the Board's opinion
have demonstrated the qualities and dedication to become the next generation of senior managers, to take up a
significant shareholding so as to ensure their commitment and the future of the company.

Eligible Senior Managers include both full-time senior managers and executive directors of the group or such
other persons as the Board determines.

A broad outline of the plan is summarised below:

*  The company will loan funds to participating Senior Managers to purchase Lycopodium Limited shares
via the Lycopodium Share Plan Trust.

* The loan will be a limited recourse loan provided the Senior Manager stays with the group for greater
than 3 years.

* The loan will be interest free if the Senior Manager remains employed by the group for greater than
3 years.

* Inthe event that the Senior Manager leaves within 3 years, interest will be charged equal to the market
rate of interest that would have accrued on the loan from the date of advance of the funds to the
repayment date.

» During the term of the loan, dividends will be offset against the outstanding loan balance.

» The shares are allocated to the Senior Managers at a 1 cent discount to the volume weighted average of
the prices at which the shares of Lycopodium Limited were traded on the ASX during the one week
period up to and including the date of allocation.

The group has the following as the result of this transaction:

Share based payment

The difference between the value of the shares purchased and the value of the shares allocated to the senior
managers represents the cost to the company for providing the loan to the employees. This amount is expensed
in the profit and loss.

Embedded derivative

The senior manager loan receivable is a loan with an embedded derivative with the senior manager having an
option to put back the share to the group in full settlement of the loan after the 3 year period. As the embedded
derivative is closely related to the senior manager loan, the financial instrument is measured at fair value through
profit or loss.



1 Summary of significant accounting policies (continued)
(u) Contributed equity

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares are
shown in equity as a deduction, net of tax, from the proceeds.

(v) Dividends

Provision is made for the amount of any dividend declared, being appropriately authorised and no longer at the
discretion of the entity, on or before the end of the reporting period but not distributed at the end of the reporting
period.

(w) Earnings per share

(i) Basic earnings per share
Basic earnings per share is calculated by dividing:
« the profit attributable to owners of the company, excluding any costs of servicing equity other than
ordinary shares
* by the weighted average number of ordinary shares outstanding during the financial year, adjusted for
bonus elements in ordinary shares issued during the year.

(i) Diluted earnings per share
Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into
account:
» the after income tax effect of interest and other financing costs associated with dilutive potential ordinary
shares, and
» the weighted average number of additional ordinary shares that would have been outstanding assuming
the conversion of all dilutive potential ordinary shares.

(x) Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred
is not recoverable from the taxation authority. In this case it is recognised as part of the cost of acquisition of the
asset or as part of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of
GST recoverable from, or payable to, the taxation authority is included with other receivables or payables in the
consolidated balance sheet.

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or
financing activities which are recoverable from, or payable to the taxation authority, are presented as operating
cash flows.

(y) New accounting standards not yet effective

Certain new accounting standards and interpretations have been published that are not mandatory for 30 June
2014 reporting periods. The group's assessment of the impact of these new standards and interpretations is set
out below.

(i) AASB 9 Financial Instruments (December 2010) (also refer to AASB 2013-9 and AASB 2014-1 below)
supersedes AASB 139 Financial Instruments: Recognition and Measurement (in part).

AASB 9 introduces new requirements for the classification and measurement of financial assets and liabilities.
These requirements improve and simplify the approach for classification and measurement of financial assets
compared with the requirements of AASB 139. The main changes are:

(@) Financial assets that are debt instruments will be classified based on (1) the objective of the entity’s
business model for managing the financial assets; and (2) the characteristics of the contractual cash
flows.



1 Summary of significant accounting policies (continued)

(y) New accounting standards not yet effective (continued)

(i) AASB 9 Financial Instruments, AASB 2009-11 Amendments to Australian Accounting Standards arising from
AASB 9 and AASB 2010-7 Amendments to Australian Accounting Standards arising from AASB 9
(December 2010) (effective from 1 January 2013) (continued)

(b) Allows an irrevocable election on initial recognition to present gains and losses on investments in equity
instruments that are not held for trading in other comprehensive income (instead of in profit or loss).
Dividends in respect of these investments that are a return on investment can be recognised in profit or
loss and there is no impairment or recycling on disposal of the instrument.

(c) Financial assets can be designated and measured at fair value through profit or loss at initial recognition
if doing so eliminates or significantly reduces a measurement or recognition inconsistency that would
arise from measuring assets or liabilities, or recognising the gains and losses on them, on different
bases.

(d) Where the fair value option is used for financial liabilities the change in fair value is to be accounted for
as follows: the change attributable to changes in credit risk are presented in other comprehensive
income (OCI) and the remaining change is presented in profit or loss. If this approach creates or
enlarges an accounting mismatch in the profit or loss, the effect of the changes in credit risk are also
presented in profit or loss.

Otherwise, the following requirements have generally been carried forward unchanged from AASB 139 into
AASB 9: Classification and measurement of financial liabilities; and Derecognition requirements for financial
assets and liabilities.

AASB 9 requirements regarding hedge accounting represent a substantial overhaul of hedge accounting that will
enable entities to better reflect their risk management activities in the financial statements.

Consequential amendments arising from AASB 9 are contained in AASB 2010-7 Amendments to Australian
Accounting Standards arising from AASB 9 (December 2010), AASB 2010-10 Further Amendments to Australian
Accounting Standards - Removal of Fixed Dates for First-time Adopters, AASB 2012-6 Amendments to Australian
Accounting Standards - Mandatory Effective Date of AASB 9 and Transition Disclosures, AASB 2013-9
Amendments to Australian Accounting Standards - Conceptual Framework, Materiality and Financial Instruments
and AASB 2014-1 Amendments to Australian Accounting Standards.

Effective date on annual reporting periods beginning on or after 1 January 2018.

(i) IFRS 15 Revenue from Contracts with Customers supersedes IAS 18 Revenue, IAS 11 Construction
Contracts, IFRIC 13 Customer Loyalty Programmes, IFRIC 15 Agreements for the Construction of Real
Estate and IFRIC 18 Transfer of Assets from Customers.

IFRS 15 replaces IAS 18 Revenue, IAS 11 Construction Contracts and some revenue-related Interpretations,
establishes a new control-based revenue recognition model, changes the basis for deciding whether revenue is
to be recognised over time or at a point in time, provides new and more detailed guidance on specific topics
(e.g., multiple element arrangements, variable pricing, rights of return, warranties and licensing) and expands
and improves disclosures about revenue.

In the Australian context, the Australian Accounting Standards Board (AASB) is expected to issue the equivalent
Australian Standard (AASB 15 Revenue from Contracts with Customers) by September 2014.

Effective date on annual reporting periods beginning on or after 1 January 2016.
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(y) New accounting standards not yet effective (continued)
(iif) Accounting for Acquisitions of Interests in Joint Operations (Amendments to IFRS 11).

The amendments to IFRS 11 state that an acquirer of an interest in a joint operation in which the activity of the
joint operation constitutes a ‘business’, as defined in IFRS 3 Business Combinations, should: apply all of the
principles on business combinations accounting in IFRS 3 and other IFRSs except principles that conflict with the
guidance of IFRS 11. This requirement also applies to the acquisition of additional interests in an existing joint
operation that results in the acquirer retaining joint control of the joint operation (note that this requirement
applies to the additional interest only, i.e. the existing interest is not remeasured) and to the formation of a joint
operation when an existing business is contributed to the joint operation by one of the parties that participate in
the joint operation; and provide disclosures for business combinations as required by IFRS 3 and other IFRSs.

The Australian Accounting Standards Board (AASB) is expected to issue the equivalent Australian amendment
shortly.

Effective date on annual reporting periods beginning on or after 1 January 2016.

There are no other standards that are not yet effective and that are expected to have a material impact on the
group in the current or future reporting periods and on foreseeable future transactions.

(z) Parent entity financial information

The financial information for the parent entity, Lycopodium Limited, disclosed in note 37 has been prepared on
the same basis as the consolidated financial report, except as set out below.

(i) Investments in subsidiaries, associates and joint venture entities

Investments in subsidiaries, associates and joint venture entities are accounted for at cost in the financial report
of Lycopodium Limited. Dividends received from associates are recognised in the parent entity's profit or loss,
rather than being deducted from the carrying amount of these investments.

(i) Share based payments

The grant by the company of options over its equity instruments to the employees of subsidiary undertakings in
the group is treated as a capital contribution to that subsidiary undertaking. The fair value of employee services
received, measured by reference to the grant date fair value, is recognised over the vesting period as an increase
to investment in subsidiary undertakings, with a corresponding credit to equity.



2 Financial risk management

The group manages its exposure to key financial risks, including interest rate and currency risk in accordance
with the group's financial risk management policy. The objective of the policy is to support the delivery of the
group's financial targets whilst protecting future financial security.

The main risks arising from the group's financial instruments are interest rate risk, foreign currency risk, credit risk
and liquidity risk. The group uses different methods to measure and manage different types of risks to which it is
exposed. These include monitoring levels of exposure to interest rate and foreign exchange risk and
assessments of market forecasts for interest rates and foreign exchange. Ageing analyses and monitoring of
specific credit allowances are undertaken to manage credit risk, and liquidity risk is monitored through the
development of future rolling cash flow forecasts.

The primary responsibility for identification and control of financial risks rests with the Board. The Board reviews
and agrees policies for managing each of the risks identified above.

(i) Fair value estimation

The fair value of financial assets and liabilities must be estimated for recognition and measurement or for
disclosure purposes.

AASB 13 "Fair Value Measurement" requires disclosure of fair value measurements by level of the following fair
value measurement hierarchy:

(a) quoted prices (unadjusted) in active markets for identical assets or liabilities (level 1),

(b) inputs other than quoted prices included within level 1 that are observable for the asset or liability, either
directly (as prices) or indirectly (derived from prices) (level 2), and

(c) inputs for the asset or liability that are not based on observable market data (unobservable inputs) (level 3).

The fair value of financial instruments traded in active markets (such as available-for-sale securities) is based on
quoted market prices at the reporting date (level 1). The quoted market price used for financial assets held by the
group is the current bid price.

The carrying value less impairment provision of trade receivables and payables are assumed to approximate
their fair value due to their short term nature. The fair value of financial liabilities for disclosure purposes is
estimated by discounting the future contractual cashflows at the current market interest rate that is available to
the group for similar financial instruments.



2 Financial risk management (continued)

(i) Summary of financial instruments

The group holds the following financial instruments:

Financial assets

Cash and cash equivalents
Trade and other receivables
Deposits held with banks
Available-for-sale financial assets
Other receivables

Financial liabilities
Trade and other payables
Borrowings

(@) Market risk

(i) Foreign exchange risk

Consolidated

2014 2013

$ $
33,302,348 34,997,159
22,069,393 53,254,129
769,318 2,969,404
3,000 7,000
872,653 1,050,335
57,016,712 92,278,027
14,109,333 26,610,453
905,426 2,775,996
15,014,759 29,386,449

The group operates internationally and is exposed to foreign exchange risk arising from various currency
exposures, primarily with respect to the US dollar (USD), Ghanaian Cedi (GHS) and Philippine Peso (PHP).

Foreign exchange risk arises when future commercial transactions and recognised financial assets and financial
liabilities are denominated in a currency that is not the entity’s functional currency. The Board considers that
while the group's foreign exchange risk to be minimal at this stage some form of risk management policy will be

necessary to mitigate this exposure in the future.

The group's exposure to foreign currency risk at the reporting period, expressed in Australian dollar, was as

follows:

30 June 2014 30 June 2013
UsD GHS PHP UsD GHS PHP
$ $ $ $ $ $
Cash and cash equivalents 10,844,964 310,531 177,768 178,156 1,632,355 75,374
Trade and other receivables - - 50,804 - 16,916 6,655
Other current assets - - 300,033 - - 347,925
Trade and other payables (76,966) (39,991) (94,103) (64,829) (280,124) (237,913)
Net exposure 10,767,998 270,540 434,502 113,327 1,369,147 192,041

Group sensitivity

Based on the financial instruments held at 30 June 2014, had the Australian dollar weakened/strengthened by
10% against the US dollar with all other variables held constant, the group's post-tax profit and equity for the year
would have been $1,076,800 higher/$1,076,800 lower (2013: $11,333 higher/$11,333 lower), mainly as a result
of foreign exchange gains/losses on translation of US dollar denominated financial instruments as detailed in the
above table. Profit is more sensitive to movements in the Australian dollar/US dollar exchange rates in 2014 than
2013 because of the higher amount of US dollar denominated cash and cash equivalents.



2 Financial risk management (continued)

(@) Market risk (continued)

(i) Foreign exchange risk (continued)

Based on the financial instruments held at 30 June 2014, had the Australian dollar weakened/strengthened by
10% against the Ghanaian Cedi with all other variables held constant, the group's post-tax profit and equity for
the year would have been $27,054 higher/$27,054 lower (2013: $136,915 higher/$136,915 lower), mainly as a
result of foreign exchange gains/losses on translation of Ghanaian Cedi denominated financial instruments as
detailed in the above table. Profit is less sensitive to movements in the Australian dollar/Ghanaian Cedi exchange
rates in 2014 than 2013 because of the lower amount of Ghanaian Cedi denominated cash and cash equivalents.

Based on the financial instruments held at 30 June 2014, had the Australian dollar weakened/strengthened by
10% against the Philippine Peso with all other variables held constant, the group's post-tax profit and equity for
the year would have been $43,450 higher/$43,450 lower (2013: $19,204 higher/$19,204 lower), mainly as a
result of foreign exchange gains/losses on translation of Philippine Peso denominated financial instruments as
detailed in the above table. Profit is more sensitive to movements in the Australian dollar/Philippine Peso
exchange rates in 2014 than 2013 mainly because of the higher amount of Philippine Peso denominated other
current assets.

(ii)y Price risk

The group is exposed to equity securities price risk with the exposure, however, being minimal. Equity securities
price risk arises from investments in equity securities. The equity investments are publicly traded on the
Australian Securities Exchange ("ASX"). The price risk for the listed securities is immaterial in terms of a possible
impact on profit and loss or total equity and as such a sensitivity analysis has not been completed. The group
does not have a risk management policy surrounding price risk in place as the Board considers the risk minimal.

The group is not directly exposed to commaodity price risk.

(iii) Interest rate risk

The group is exposed to interest rate risk arising mainly from borrowings and cash balances held. The risk is
considered minimal as the group's borrowings are minimal. The group does not enter into any specific swaps or
hedges to cover any interest rate volatility and does not have a risk management policy surrounding cash flow
and interest rate risk as the Board considers these risks to be minimal.

Group sensitivity

At 30 June 2014, if interest rates had changed by -/+50 basis points from the year end rates with all other
variables held constant, post-tax profit and equity for the year would have been $116,852 lower/higher (2013:
-/+50 basis points: $128,443 lower/higher), as a result of lower/higher interest income from cash and cash
equivalents.

(b) Credit risk

Credit risk arises from the financial assets of the group, which comprise cash and cash equivalents, trade and
other receivables and other current assets. The group's exposure to credit risk arises from potential default of the
counterparty, with a maximum exposure equal to the carrying amount of these instruments.

Other receivables comprises of the loan under the senior management share acquisition plan. The group is not
exposed to credit risk as the loan is secured under the terms of the loan (note 1(t)).



2 Financial risk management (continued)

(b) Credit risk (continued)

The carrying amount of financial assets represents the maximum credit exposure. The maximum exposure to
credit risk at the reporting date was:

Consolidated

2014 2013
$ $
Cash and cash equivalents 33,302,348 34,997,159
Trade and other receivables 22,069,393 53,254,129
Deposits held with banks (note 10) 769,318 2,969,404

56,141,059 91,220,692

Cash and cash equivalents

The credit risk on cash and cash equivalents is limited because the group's primary bank is rated AA- by an
international credit-rating agency.

Trade and other receivables

The group’s exposure to credit risk is influenced mainly by the individual characteristics of each customer.
However, management also considers the demographics of the group’s customer base, including the default risk
of the industry and country in which customers operate, as these factors may have an influence on credit risk.

The group trades only with recognised, creditworthy third parties, and as such collateral is not requested nor is it
the group's policy to securitise its trade and other receivables. All receivables at balance date that are neither
past due nor impaired comply with the group's policy on credit quality.

It is the group's policy that all customers who wish to trade on credit terms are subject to credit verification
procedures including an assessment of their independent credit rating, financial position, past experience and
industry reputation.

In addition, receivable balances are monitored on an ongoing basis with the result that the group's exposure to
bad debts is minimised.

There are no significant concentrations of credit risk within the group. The group minimises concentrations of
credit risk in relation to trade receivables by undertaking transactions with a number of customers that operate
predominantly in the mining and extractive industry sector including the major players in the industry and the
junior/emerging players. There are multiple contracts with our significant customers, across a number of their
subsidiaries, divisions within those subsidiaries and locations.

Deposits held with banks

The credit risk on deposits held with banks are limited as they comprise deposits held with banks with high credit
ratings assigned by international credit-rating agencies.

(c) Liquidity risk

Prudent